Business pius

The Best Software Solution For Your Success

HRM

SUPERLATIVE
PAYROLL & PERSONNEL & TIME ATTENDANCE
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Perfect Complete & Cover Salary
and every convenience and consistency Functions...

Auxiliary System on Web :
Employee Relation System

: Payroll : Job Cost System
: e ERS-LEAVE
: Personnel System : Er;mdsentt Fund Leave & OT Request on Website
: Advanced Rights Xira oystem e ERS-TRAINING
Time Attendance 3 0TI S Trai\;\':inf ':" e
5 on Website
: Disk Transfer : Welfare System * ERS-WELFARE
Employees Welfare Request
: Advanced Security oicwerSile [~
Control -~ ©e-Payslip >
SendPaySlip by e-mail |
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Payroll Time Attendance

Advanced Rights

Disk Transfer
Personnel

Provident Fund
Extra

Advanced Security

Job Cost Human Resource Control

Management

Superlative Payroll System developed to meet the most customer requirement
and still continue improvement in order to meet the payroll

step up to change in any . .
various approach. 4 %.

X
Business plus .
e-rayslip o

...Reduce the paper used in order
to print the slip and report via e-mail instead.

The program is designed to help the use of paper (payroll slip or other documents)

to be sent to employees. The report will be printed as a report format that already
registered in the Business Plus Payroll System and send to employee by e-mail with level
of security. Because we understand that the base salary of each emplyee’s corporate secret.

Business Support

@ Business Office @ Business Garment @ Hospital @ Department store
@ Business Accounting @ Banking / Finance @ School / University @ Business Construction
@ Import / Export @ Property o Retails @ Food & Beverage
@ PC, BA and PG ® Manufacture of electronic o Health & Beauty @ Hotel, Resort and Spa

@ Manufacturing @ Business Unit / Price Work @ Business Service
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PAYROLL SYSTEM

Superlative Salary System ensure 100% accuracy guaranteed. e e —

s | Specsios | Wttty | Prot — e |
St sty | v Fund | St e o |t Lo Bty | et | s ||

Create organization model as a branch or sub division or department or employees level. . —
9 znlrescrirn el )

Completely for employee information file, photo and also dependent information file etc.
Completely 100% accurate for calculation of employee salary, taxes , social Security,
provident fund and loan.

Support various of employee types such as Full Time / Part Time. Monthly or weekly

payment or pay for any extra period.

Support for employee or others for tax package calculation to be delivered PND3 or

calculate Job Cost.

Determine the type of income or deductible of less unlimited and can be set up the formulation or complicate condition used.

Fast and easy to record data at regularly period, Monitor and Report such as income and deductible and information in leave and payroll system.
The report contain information that is useful both to government agencies and active in the company as one of PND ,PND1, PND91, 50bis

and etc.

® The Disc can be sent through bank transfer and social security

Ercies | G o ey o s

st oot o e oot e s

o and also export report to other program.

e

e T @ Support Data Transfer from Business Plus Program to other
program.
@ Import text file or excel into the Payroll system daily.

PERSONNEL SYSTEM

Enhanced Personnel Management perfectly.

@ Record salary history and promoted positioning and also include rotate between e B @E'-T-‘
Personeifie | Eauatin | Prof.Traning | Spedelsbities | WorkMstory | Promobon | Actievements | Dscpinaryacton | Msc. | Other documents |
Name - sumame | Salary | Incometax | Sociseatty | rov. Fund | Secspostioaninat. | Gusrantr | igentbomus | Leave Egbity | Foregnrire -

department or branch from payroll system automatically.

@ Record extra or special training including expense that incurred each time. And o
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can simultaneously record each time. - e

® Record special history including special prizes and also the guilty punishment. vl ———
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@ Profie Employee -10030 Rungream Plangkool (=@ i
e cot | wedon veb | 2| @ @] ]
Employee file ‘Name -Surmame | Saary | Income tax | Socl securty | Prov. Fund | Sec:Depostt-Loan-inst. | Guarantr | Dilgent borus | Leave Elgity | Foreign Hre | Spouse | — , & 2ootvost [ postr | [_concl |
(2 1001 Head Offce Personal fle | Educaton  Prof. Traning | Specal abites | WorkHistory | Promotion | Achevements | Discpinary acton | Msc. | Other documents 1‘ =
- E‘Ié;'lg“f% . »seql ;;mur;;:av ;;::m ':':;:m ;:vmnvwime Expense. MNote. B
| o et 23101250 10AY  Orentaton offce 150.00
| N - e e
A e o o Flexibility with the opportunity to record information of each
N e g
e oAy o e e e S o employees.
S o e = =
T T ey g
13 01/06/2560 1DAY  Saving Bank By BEL Bangkok Bank Co. LTD. 3,000.00 H H
® Be able to make a copy of employee document in electronic
& rovly ciost | o septy | [ cancel . e
= format that can save the document keeping and facilitate

for searching.

DISK TRANSFER

There can be prepared Disc of PND, PND1, PND91, PND3 and provident fund transformation through the internet to facilitate fast and accuracy.

[ Disk submits PND 1 g
File Edit Tools ‘ Window  Help ‘ & ‘ @ ‘ [} ‘
ey ® Capable to report the amount of accumulated Provident Fund more
- [ cory |
lonth and Tax Year 12/2560
:Iayah\eda-trﬁ ' 31/12/2560 @] thaﬂ 1 fUnd.

Selectorly branch information. [ jncde ol brandhes. =

Send employees without tax
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TIME ATTENDANCE

Read Data from all brands of card reader and finger scan and also manage and control time in /

time out automatically in every employee and condition.

e Support data from all brands of the card reader and finger scan by selected and determined
connecting format from EDC more than 1 version.
Be able to accommodate employee with work schedule or shift work such as personal office
or switch shifts staff. For example in the hospital or manufacturing.

o Capable of combine / change / rotate shift easily.

e Define unlimited shifts such as normal shift / holiday shift / overnight shift / 24 hours shift and
also Over Time.

e T — ® Setting formula and condition in relation to the shift calculation automatic

40 1otHesd e

and working with the complicate condition.

n ® Such as The cost will breakdown by job site or department according to the

=)
=

accounting transaction record in the accounting system.

B imse s siose G
0 aishman Jiose  siwwe  sioims  0:wie0 [NGHNN 12090

e e e ® Be able to transfer the result of days, hour and working time of employees
o

Semuncemen =

Sice 01/08/2560 2:10900  8:10900  2:10900 10900 31:10-19.00

n e ¢ to the Business Plus Payroll system or other Payroll system to compute wage

20BN A 0BO 20BN 23090 2: 10180

and income / deductible.

T =
ADVANCED RIGHTS [ e T
" . . " . | o D PO e )
Preferred the ability for the company with the complexity condition such as right or leave b efomene T
Rights Used  Remaining Rights Used  Balance
and unattended diligence. s DD R s R
Determine the right of leave system by position and job experience. And to set the =
Rights Used  Remaining Rights  Used  Balance
conditions for deduction when excess automatically. ] solf cxlf ouliffpietl e ll ol <o
Determine the type of diligence unlimited and also discrimination by the job level and Sl e
work experience. weskgiome 00 030 000 wetkmtome 30 0w 500
o ) . . , [~
Automatic diligence calculation and can be either fix rate and progressive rate.
Able to select the total amount of leave that still left or workforce. o

Complete report of Leave / Diligence and also

analysis report for the evaluation.

Setting the formula and condition of absence or

others affecting the diligence.

oo () oo

CIE S

@ ADVANCED SECURITY CONTROL

Determine priority access of employee information.

Determine access right level to the information and preview reports as job

positioning and responsibility such as report of staff information only staff

responsibility etc.

Set the right to see only the salary, employee information or classify employees.

S

oo | (K cocet
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JOB COST SYSTEM
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System for assisting HR which Payroll system and salary payment separated

by job cost which is useful for administrator and management executive to

Sk Koo

Chuathorgiin
sedsatam Opasa

consider the cost and expense separated to direct and indirect cost each

side or agencies. And to evaluate effectiveness of each side or agencies to
G (o) [t

reduce HR working process.
« Determine whether employees can be paid direct or indirect cost that can preview and extract as a report.
© Setting the job side for employees so users can analyst cost and expense that occur in each branch, department, and job site.
© Be able to record expense of income or deductible separated by job site.

Be able to import TM data, shift of work, branch code, department code and also jobsite code from text file to be calculated
separately charged to the program automatically.

Calculation result can be transferred to Payroll System. The cost will breakdown by job site into the account system automatically
without expense.

There have report that can monitor cost balance that incur separately by branch, department and job site easily.
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Personifie | Eaxatin | Prof ranng | Specslatites | WorkHory | Promoton | Adhevenents | Decinaryacton | e
Mo -Sumane 537 | Incom tax | Socsecuy | Pro. Fud | Secospstioan-ist. | Garanta | Diantboms

[ e et [ wodow e |2

| ot doamens |
T ety | Frsnrie | e ||

R
e [
- Bl

@ 10030 -Rungream s
(2 w2 Maketng
(3 13T Department
20 210 Coporate Marketng
(30 211 Puchasing Deparment

~Employment Category
© Fultme

Accounts e,

~oent,

secton © 3obby ob basis

8 ot @ seien

Connect th tin recording system and thedonkey sysen. rie et | wedow Wb | o @ @0
P e —)

T =

proxy Code |Buldings and Mantenance Development 5]

oate
“Fratdayofnerk  OUDS/255S
Enploymentoste 2900772555
ov/0ps80

Plce o nerk

Ste KPresdha

“eranch
sosectoncode

s e @

Sectntome

Currentssry
“nate

“pay perod
© vontry

FIR——
w00
) o—

[ Indatr 5

ndstors

b per month

1972550

© semincnttly  ©

Pay st Lastacpstcste ndstr 2 o
pay et acst Ocrerytmden
O vy tencar: Indcatr 3 o Indcatr

Paymentmethod Bk Tansfer

)
o
O sanis name [Bangkok Bark Pubkc Company L.  posty | [ X cancel

© ek banster Bk account o, ey

W
PORT 3 Frainlusuns &-05us wis e

PROVIDENT FUND EXTRA SYSTEM

PF

There is a supplement designed to support the policy of the Provident fund. Employees can accumulate a fund more than one to
facilitate the calculation of cumulative balance or contribution to fund the Division1 and Division2 which can be sub-fund for the
employees following to the company policy.

© Be able to set up both fund which separated bank.

P p,,r.m g
" N 2 o Fie et | wndon veo | 2 [ @[ @0 ]
« Setting the different rate of each provident fund deduction both. e T T T | e [ | s e | e | e |
- employees and company accumulation. | @ M - o r———
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LOAN SYSTEM

The system is designed to increase the ease of special calculation loan type. The system will calculate the deductible loan in each month
automatically both interest portion of loan as fix rate or declining. And also expanding three types of loan more. Loan type include standard
payroll system in the grab of loan, loan fees and other benefits. Divided each type clearly is so easy to use and very convenience. The details

are as following;

P Rm—— =y
Fe Edt | wndon b | 2| @ @0

Employee fle e oo
1 1001 resdOFice Specalabtes | Workrstory | Pramation
4 (0 002Rarens Name -umane | Sabry | incometmx |

as declining interest for employees. tap

Choose how to calculate interest rate fix rate or can be calculated

Guarantee | Loan | Instalment | begns with | Tuition Fee | Other welfare |

Setting annual interest rate / payment period per year to calculate

Chid Tuition Loan

Loan Contract Number | 12-10030-250 Contract date o1joy/2560

o
the interest that have to be paid each month. P st etos

Interest rate per year 0.00 Instaliments per year, o
Loan amoun t 25,00000 Interest sum 25,000.00

When fully paid both principle and interest. The program will stop

Refunded 15,000.00 Deduction 500.00

automatically.

There have report that can check balance of principle and interest / oo (Lo ] s

paid amount / remaining balance.

The system enhances the operation of welfare monitoring , employee are entitled. The system help to calculate of the welfare payment. There
will be very easy for HR and employees. It also prevent excess welfare payment to the employees. The details as following;

Setting employee’s of welfare right that is given once a year / Baht per year or Baht per times.

Setting term and condition of welfare up to 10 categories.

‘Show welfare 10030 Rungrear pangiool =)
The system can calculate and protect the amount that excess the benefit. If there have P ‘m%‘ R
an error case that paid to the employees. The system will prevent excessive payment. e w = == f:::n EE=—
The system can record and track history of welfare benefits in the previous year. Mo s e e e
To check the balance being retroactively apples for each year. :::w ::3* WE
There have report that can verify the amount of employees receive, benefit used and m’:‘:” :mw, WE

benefit balance.

e S CuR LR EMPLOYEE RELATION SYSTEM

ERS-LEAVE Leave and overtime through the web.
ERS-TRAINING ) Training development course through the web.

SR [SRF {39  Employee Engagement & Welfare management through the web.

Salary slip and report through Electronic Mail :
Send PaySlip by E-mail
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2ND SMEs National Awards 2009 @
g Business Type : Software & Application

(s )7
708 /150 15504
Cetfcate No. SPI 28-2008/003 Implemented i 3

Certificate No.7659

Software Development by

E-BUSINESS PLUS CO., LTD. Carconi  wane A ]
12-14 Soi Borommaratchachonnani 39, Borommaratchachonnani Rd., 0-2880-9700 08-0915-5660

Talingchan, Bangkok 10170 Thailand. 0-2880-8800 06-5629-0509

Tel : 0-2880-9700 (Auto 30 lines) Fax : 0-2424-0972 0-2409-5409 09-4997-3559 |OK

www.businessplus.co.th @ contact@businessplus.co.th O/BusinessPIusHRM MK01-87 15/9/60 6/6




