
LN Loan System
ระบบเงินกู้ชนิดพิเศษ

PF Provident Fund Extra System
ระบบกองทุนสํารองเลี�ยงชีพพิเศษ

WF Welfare System
ระบบสวัสดิการพนักงาน

PC Petty Cash
ระบบเบิกเงินสดย่อย

PS Personnel System
ระบบบริหารงานบุคคล

DK Disk Transfer
ระบบดิสก์ยื�นแบบด้วยสื�อคอมพิวเตอร์ ภ.ง.ด.1,
ภ.ง.ด.1ก, ภ.ง.ด.91, ภ.ง.ด.3, กองทุนสํารองเลี�ยงชีพ

TM Time Attendance
ระบบประมวลผลเวลาทํางาน

RT Advanced Rights
ระบบสิทธิวันลาและเบี�ยขยันขั�นสูง 

AS Advanced Security Control
ระบบกําหนดสิทธิการใช้งานขั�นสูง

PR Payroll
ระบบเงินเดือนค่าแรงพนักงาน

JC Job Cost System
ระบบต้นทุนค่าแรงพนักงาน

Auto TM
ระบบเสริมช่วยงาน BUSINESS PLUS 

Time Attendance (TM)

MC Multi-Currency
ระบบคํานวณเงินได้ด้วยอัตรา
แลกเปลี�ยนสกุลเงินอื�น

ID
TM

ID Card - Smart Card Reader
โปรแกรมอ่านบัตรประชาชน Smart Card Reader
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Payroll & Time Attendance & 
Human Resource Management
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Payroll

HRM Connect HRM Check-in

ช่วย Connect พนักงานด้วย 

แอพอัจฉริยะ

in Any Place Any Time Bplus HRM Connect on Mobile

Help  Connect employees 
with the Smart Application

Auto

HRM



The Ultimate Payroll System HRM

Business Support

e-Leave Web based for Leave system / Request OT / Shift changing  e-Training Web based for Staff Training system  

e-Recruit Web based for Recruitment system  e-Welfare Web based for Employee welfare benefit system 

e-Payslip Web based for Pay slip and Electronic Document system (Email / Bplus HRM Connect / SMS / Web)

Auxiliary System on Web  

• Support office Business  • Support Manufacturing Business • Support both type of business/contracting  • Support Service Business 
• Support Hotel & Hospitality Business  • Support Garment Business  • Support Hospital Business • Support Department store Business
• Support Accounting Business  • Support Banking & Financial Business • Support Educational Business  • Support Construction Business 
• Support Import – Export Business  • Support Real Estate Business  • Support Retail Business  • Support Food & Beverage Business 
• Support PC, BA and PG • Support Electronic manufacturing Business • Support Health & Beauty Business • Support Spa and Resort 

• Define the type of privilege and condition for leaving
• Define the type of privilege and condition for diligence
• Calculation result based on conditional
• Transfer the result to support for salary 
 calculation automatically
• Summary report of leave balance and diligence

• Extract employees data from EDC or Finger Scan
• Define working schedule and time plan
• Define shift schedule
• Summary OT hour /Work late / Leave early /
 Leave/ Forgotten to scan
• Calculate the result
• Transfer to the Payroll System

TM : Time Attendance

RT : Advanced Rights

• Define the organization chart as Department, 
 Section, Position, Man Power
• Recording basic employees biography 
• Criteria for salary calculation
• Calculation for employee‘s salary
• Print and send the taxation form / 
 Social Security form
• Print employees payslip
• Report for accounting / Banking / others
• Prepare Disk to Bank / Social Security Funds

PR : Payroll

• Read information from the ID Card, then input 
 employees profile into the payroll system
• Compatible with all computer model/ 
 Window 7 or upper

ID : Smart Card Reader

• Disk to send Provident Fund
• Disk to send PND.1, PND.1Kor
• Disk to send PND.91, 
 PND.3

DK : Disk Transfer

AS : Advanced Security 
Control

• Determine User Name & Password
• Prevent the requirement per-
 mission
• Set the access level to the 
 information
• Set employee Sinification
• Level of importance report

• Set up provident fund no. 1 and 
 2 which different bank
• Specify provident fund rate 
 different from the 1st fund
• Specify sub provident fund code
• Report for checking balance 
 saving of both provident funds

PF : Provident Fund Extra

• Petty cash withdrawal / Express way / 
 Parking and transportation fees
• Unlimited specify for any expenses
• Payment through Business Plus HRM 
 would not be effected to any wage or 
 incomes
• Can set up petty cash approver 
 separate from HR approver     
• Can save for request / approve 
 payment / notification by Bplus HRM 
 Connect through smartphone anyplace 
 anytime 

PC : Petty Cash
• Loan of Uniform / Tuition Fees / Others
• Calculation for interest rate as fix / deduction rate
• Set up the annual interest rate / and installment 
 payment per year
• Program will be stopped deduction when the entire 
 or interest payment completed
• Report for checking the amount of principle/ interest
 /paid and outstanding balance

LN : Loan

• Specify Department/ Job site for employees
• Separate expense by Department / Job site
• Report for checking expense by Department / Job site

JC : Job Cost

• Set up the exchange rate according to the 
 regularly exchange rate
• Specify the exchange rate for each employees
• Record all information in Thai Baht

MC : Multi-Currency

• Record employee ‘s qualification privacy
• Record education background /working 
 experience /Performance/any punishment 
• Collecting employees documentation
• Record for employees rotation and salary 
 updating
• Record Information for Dependent / Foreigner

PS : Personnel

• Unlimited welfare rights setting
• Prevent the existing benefit request 
• Record of welfare benefit request history for 
 the previous year
• Report of welfare benefit received / used / 
 outstanding balance

WF : Welfare

PR TM RT DK PF

MC AS

WF PS LN JC PC

ID

Professionally consulting with the best solution solving. Fully supplementary and multipurpose and well - being of investment 
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Main Feature Program

Payroll 

Personnel System 

Disk Transfer Disk Transfer via computer  
PND.1, PND.1Kor, PND.91, PND.3, Provident Fund

Time Attendance 

Advanced Rights 

Advanced Security Control

PR

TM

PS RT

DK AS

Main New Special Feature Program

Job Cost System JC

Provident Fund Extra System PF

Loan SystemLN

Auto TM System

Welfare System WF

ID Card SystemID

To extract employee working time from finger scan into payroll system automatically 

Petty Cash System PC

Multi-Currency SystemMC

TM
Auto

Guarantee 100% for Payroll System Fully support 
and meet the convenience requirement. And applicable 
for all type of enterprises. 

Read employees data from the card reader or finger scan 
support for all brand. Manage & Control time in and out 
automatic for all conditions such as late/ Leave early/ OT 
and calculate & transfer data to the payroll system to 
as late/ Leave early/ OT and calculate & transfer data to 
the payroll system to reduce working process for HR. 

Fully success for enhance for personal management 
such asemployee‘s qualification / working experience / 
Special talent / personal profile etc.

Enhance the ability for the companies with the complicate 
conditions for the leave and diligence by deducting via 
the no. of leave excess automatically. 

System that facilitates the preparation of PND1, PND 1Kor 
,PND91, PND3 and Provident Fund in the form of diskette 
or media to meet the standard format and support send-
ing information through the internet to the IRS or any 
financial funding.

To facilitate the convenience for the large organization or 
large number of operation in the payroll system and would 
like to limit the access of users at different level, more 
precisely than the general limitation.

System for assisting HR which Payroll system and salary 
payment separated by job cost which is useful for administrator 
and management executive to consider the cost and 
expense separated to direct and indirect cost each side or 
agencies. And to evaluate effectiveness of each side or 
agencies to reduce HR working process.

The system enhances the operation of welfare monitoring, 
employee are entitled. The system help to calculate of the 
welfare payment. There will be very easy for HR and employees. 
It also prevent excess welfare payment to the employees

System for helping petty cash withdrawals in addition to 
salaries, wages received such as expressway fees, parking 
fees, for each customer visit, etc

A system that increases convenience for businesses with 
foreigner employees that would be paid salary in other 
currencies.

Business Plus program for reading ID cards that will be used 
with Smart Card Reader, a device used to connect to a 
computer to send personal information from ID cards then 
Import to employee profile for saves working time.

a supplementary system designed to support provident 
fund policies Allow employees to accumulate more than 1 
provident fund.

This system is designed to increase the convenience of special 
loan calculations which the system helping to automatically calcu-
late loan deductions for employees each month. Together with the 
interest on the loan, either fixed interest rate or interest rate
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• Based on Client/Server
• Based on PC which Operating System up to Windows 7 
 or higher 
• LAN network support Windows Server 2008R2 or higher
• Open System connect to various Data Base such as MSSQL, 
 Firebird 3.0, etc.
• Based on Net Framework Version 4.5 or higher
• Activate on CRRuntime_v.13.0.2.x or upper (SAP Crystal 
 Reports runtime for .Net 4.0)
• Easy to install for unlimited times
• Easy to use menu and report are available in Thai and 
 other languages 
• Easy to use while working, there have Help menu for 
 searching on every screen
• When found any problem while working can send a screen 
 together with any questions to our service center via the 
 email immediately 
• Help working is very fast 
• Support unlimited data with 100% accuracy
• Support Windows feature complete functionality such as 
 user manual (Electronic Manual), calculator, calendar, 
 Online help
• Searching, resorting, selecting, copying, deleting data while 
 working, switching between Thai and other languages and
 also request data in various perspective 

• Employee searching would be searched by employee ID, 
 employee name, ID card number and tax ID number etc.
• Customize menu to suit to your own personal use
• Strong and accuracy for the backup system 
• Support copying and backup data system back to use 
 automatically to ensure for data security protection for users 
• Data security protection system can set the right for 
 accessing data. There can separate rights categories as 
 Reading, Adding, Editing, Deleting, and being able to 
 operate separately. For example, a level of employee may 
 have only rights to additional information but cannot edit 
 or delete information 
• Capable to edit password of each user by yourself  
• Record access information (Log File) for each user 
• Various Report can be displayed on screen or print out as 
 a normal printer
• Capable to Import income, expense from Excel, Text File
• Capable to Import and Export to sync and send to Fax, 
 E-Mail, Internet, or Export to other programs such as 
 Microsoft Excel, Microsoft Word etc.
• Able to link employee card swipe 
 information from the Business plus 
 Time Attendance program or 
 other brands of Time Attendance 
 program 

• Define organization chart format that would be divided into 
 department and sub division unlimited with KPIs which can 
 defined and set objective by up to 6 indicators and also can 
 compare target value with the actual result for analysis
• Set up rate of deduction and tax table by yourself and would edit 
 the revenue code in term of the law has been any changed
• Modify social security rate and the minimum maximum wage 
 rate according to the announcement of the Ministry of Labor.

• Social security deduction that can choose whether the 
 employees paid or company contribution
• Able to take Social security fund and provident fund before 
 becoming employees which can be included tax deduction 
 accordingly when using the program 
• Able to limit the amount accumulated into a provident fund 
 or a provident fund company has set the deduction rate to 
 the provident fund as a fixed amount or can vary according 
 to the service period
• Specify various methods of rounding for salary, social 
 security, provident funds and tax deduction
• Specify salary payment period such as once a month, twice 
 a month, every week or every 10 Days

                    Payroll Package program based on Window that complete and accuracy by using the best and updating 
technology to the most responding for user requirement. All would be used for all type of business and also cover for 
comprehensive payroll 

Qualification of Salary and Wage system
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Qualification for employee profile

Qualification for employee profile

• Set monthly payment period. For example, the period begins on 25th day and end of 24th day of the following month and 
 also pay on 30th etc
• Specify special payment period, there can be paid not the same period with salary such as over time, commission, 
 service charge and bonus etc. 
• Specify of various types of tax calculation such as withholding tax, company with one time issue, company issue all the 
 period of time, total 1%, total 2%, total 3%, total 5%, total 10% and total 15%
• Unlimited additional/deductions money such as overtime fees, bonuses, allowances, living expenses, Shift fees, service 
 fees, various types of leave, etc. and can specify messages that would like to be displayed in the income tax form
• Set up the pervious conditions that related to tax calculation, social security and provident funds
• Determine the method of estimating the tax of surcharge for tax deductions as a pattern of annually or irregular pattern
 and from time to time as specified by the Revenue Department 
• Additional /deduction of the company can define formulas or can create complex condition For example, employee who 
 come late for 2 times, deduct as a half day absence, employees who receive a full diligence for 12 months will be get a
 special reward  
• The average of additional / deduction can be selected in various methods such as will be received when employed or 
 average as a actual working day in case of new employee entering during the period, there will receive as a actual 
 working day. 

• Record profile with employee photo which can be printed as employee ID Card
• Employee no. and employee card can create the next number automatically
• Support employee based on monthly, daily, hourly or contract or individual job that calculate all types of tax payment  and wage 
 calculation for job cost.
• The program can facilitate convenience, reduce process for the regular deduction such as position fees, fuel cost by record 
 only first time, then the program will automatic in every period  
• Record history of guarantee person including the status of employees such as still employ or resign or leave as easy to verify
• Specify the program automatically guarantee deduct loan payment and stop deduction when fully payment and can be recorded 
 deduction data before beginning to use the program then the program will continue to deduct until complete 
• Able to keep resignation history. If any employees come back to work again can use the existing data continuously
• Able to use other provident funds such as government pension fund, welfare benefit fund, investment in retirement 
 fund, legal labor compensation that can be tax deductable  

• Available to record addition/deduction wage payment for each period with several methods such as.
• Available to record either additional or deduction wage payment to each worker,  or record on both additional and deduction 
 to several workers by the same time.
• Available to record additional/deduction on account of each sections or each branch.
• Available to collect any funds for previous year, before program start or before joining the company.
• Identify the starting date of joining provident fund e.g. calculate when become permanent staff.
• Available to arrange salary adjustment and new wage will be automatically recorded or set up the formula e.g. 10% 
 increasing for the whole section.
• Available to arrange the resignation / leave / return to work after maternity leave or ordained leave.
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Report Example

Basic qualification 
of report.

• Available to transfer data from Text File   
 or Excel such as all data from Excel   
 work book can be automatically trans 
 ferred to the program.  
• The reason for resignation can be re-
 corded and declared for ending the social  
 security insure according to สปส 6-09.
• Available to record and calculate accrued   
 money for resignation workers on next   
 payment e.g. overtime, commission etc.
• Available to manage and calculate the   
 salary, tax, social security fund, provident   
 fund, loan, guarantee money, according   
 to tax law quickly and accurately that 
 can reduce the yearend additional or 
 refund tax. 
• The calculation result can be checked, 
 in case incorrect recalculation can be 
 done and also available for repeat 
 calculation with no limit.
• The details of tax calculation can be 
 shown to each employee.
• To arrange the social security disk, and 
 organize the disk as per branch offices.
• Available to arrange the transferring of 
 salary payment through several bank 
 accounts or internet transfer. Arrange 
 the payroll disk through bank account 
 and report, and also arrange the disk 
 as per branch office. Available to 
 arrange for different transfer date such 
 as daily rate employee on 25 th and 
 permanent employee on 30 th etc.

 • Form of acceptant for insurer to start 
  the job (สปส 6-08)
 • Form to inform the end of insurance 
  (สปส 6-09)                           
• The report submitting to Department of 
 Labor Protection and Welfare for verifying.
• The report submitting to Department of 
 Skill Development.
• Form to identify the yearly wage and 
 contribution to Compensation Fund 
 (กท 20ก), Form of wage calculation 
 for report attachment (กท 20ก). 
• Various type of report using in company 
 such as. The wage and salary list, 
 summary of periodic wage payment, 
 report of new recruitment / resignation, 
 report for outstanding debt etc.
• Forms of any certifying letters e.g. certificate 
 of employment, salary certificate.
• Various type of comparison reports and 
 graph are provided and selectable by 
 user e.g. comparison report for late to 
 work / absent, list of late to work, leave 
 or overtime work etc. 

• Report for workers appraisal and 
 analysis e.g. service years and day leave, 
 comparison report c/w graph, annual 
 report numbers of workers resignation 
 and recruitment with comparison table
 in percent .
• Report of service year, work day and 
 day leave, report of year end appraisal. 
 Available to verify as require period, the 
 data can be collected to appraise for 
 salary adjustment or bonus.
• Etc.

• The report printing can be selected by 
 branch / section / workers as identify
 ing period.
• Available of data analysis report 
 presented to executive and basic 
 report to the personnel department.
• Available to filter the data with selected 
 condition to print as various type of report. 
• The standard tool (Report Editing) to 
 edit some type of report e.g. summary 
 of total labor cost, payroll account, 
 payslip, comparison data, and classify or 
 change the report to English as require.
• The Crystal Report program is available 
 to arrange various type of report other 
 than standard format.
• Every report can be exported as selected 
 e.g. Microsoft Excel, Microsoft Word 
 and HTML etc.

• Report of money transfer through bank   
 account, petty cash report and note 
 exchange, salary receipt, pay slip form   
 and no multiple forms.
•  Arrange the reports and forms 
 submitting to Revenue Department e.g. 
 P.N.D.1, P.N.D.1ก, P.N.D. 91, 50 bis etc.
• Arrange the reports and forms submit 
 to Social Security Office such as 
  - List of social security contributions 
   สปส 1-10 (part 1), สปส 1-10 (part 2)
 - Registration form for new social 
   security insurers (สปส. 1-03/1)
 - Form of insurer registration (สปส 1-03)              
 - List of insurers as (สปส 6-07)

Report Example



PERSONNEL SYSTEM  Personnel Management System.PS
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          Business Plus Personnel System is designed for more convenience to collect personal data. The system is 
available to collect personal data both before recruitment e.g. work experience, education background, expertise, 
special skill, I.D. card photo copy, driving license, house location map, and other photo copy and personal data after 
joining e.g. highlight performance, salary adjustment record, training and expense records etc. include auditing 
report. 

• Informing letter for salary adjustment.
• The printing of report can be selected as per subjects, individual 
 person, periods, or filter only request data.
• Summary of employee personal data and education back ground.
• Summary of employee personal data / salary adjustment.
• Summary of education levels and graph presentation compare by 
 sections. 

• Available to record various type of filing e.g. 
 employee personal files with photograph, spouse 
 information, parents, guarantee person, foreigner, 
 contact person on emergency etc.
• Automatically Record the salary adjustment, 
 promotion and section rotation or branch rotation.
• Record the extra training history, identify training 
 period, name of training course, name of institute, 
 including each expense without limit. The process 
 of recording is very convenience and simple to 
 use e.g. available to parallel records for several 
 trainee by each course.
• Record highlight performance including award and 
 penalty, including the compliment letters, the 
 warning letter and disciplinary action without limit.
• Record the special expertise including assessment 
 e.g. language skill, computer skill, the evaluation 
 is classified in level very good, good, fair etc. The 
 special expertise can be arranged to serve to the 
 right function and business.

Report Example

• The personal education background can be collected completely 
 without limit, the personal education level can be compared with 
 selected standard and record conveniently such as.
  • Education level and institutions.
  • Special expertise e.g. computer.
• Available to add head line and detail data of each persons to record 
 without limit e.g. car license plate, past record of severe sickness, 
 allergic medication etc.
• The personal documents can be recorded individually by electronic 
 filing for minimizing space and convenience to find out e.g. house location 
 map, house registration document, driving license, I.D. card, etc.
• Complete report for routine work and analyzing the comparison 
 of various assessment and also summarize extra training expense.



TM TIME ATTENDANCE  Time Attendance Processing System.
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        System is designed to help personnel department for efficient checking on time attendance and service hours. To saves the 
time for calculating absent data, leave, late to work, and various type of overtime. Process is only transferred  information from time 
cards or from time attendance machine, the program will calculate and summarize for amount of service days, amount of late, amount 
of leave early, or amount of overtimes including addition or deduction amount can be assigned according to the company regulation 
that will saves the time compare with other process by mean of individual person calculation. The program is applicable to every company 
even use the time card stamping machine, the swiping time card machine or finger scanning machine without limit of models and makers.

Qualify to connected with the 
card swiping machine or 
fingers scanning machine.

• In case of an employees working in unstable 
 shifts, there would be able to announce shift 
 for each period in simple and easily method. 

BASIC QUALIFICATION General Qualification

• program is designed with high flexibility to cover wide range of shift working from 
 simple shift to a complicate shift, but simple to operate and user friendly.
• Available user to arrange shift working schedule by themselves without limit.
• Available to arrange the complicating shift working including adjustment and editing 
 in accordance with user requirement.
• The system available to arrange shift working either fix schedule shift e.g. office 
 work or rotating shift e.g. hospital, factory works.
• The fix working schedule can be recorded to historical file immediately in order to 
 reduce the operating step of attendance processing system.  
• In case working schedule is arranged as fix schedule on weekly basis or rotating 
 

• The rotating shift can be integrated in the working schedule (available to assign 
 duration for temporary rotation) by simple procedure that easy to understand. 
• The shift working can be arranged as ordinary shift, across the day shift, 24 hours shift. 
• Available to arrange scheduling double shift working, change of shift, overtime work 
 double shift, rotate the shift. The break time can be deducted from working hours or overtimes.
• Available to record starting time for shift working, define the starting time for every steps 
 of overtime rate, counting the starting late to work, counting the starting leave before work. 
• Define penalty regulation to the one who do not swipe attendant card in or out / both in 
 and out. Some section is allowed to have the right to execute and not to apply this regulation.
• Available to specify various type of wage or benefit, e.g. 1 time, 2 times, haft time, 
 one and a haft time, or without pay etc.
• The shift working without standard rate e.g. shift on holiday, overtime shift working, 
 the procedure or time duration can be defined by user and program will calculate 
 the benefit and overtime rate accordingly.
• Create the relation between condition and benefit, e.g. the food incentive or shift 
 premium will relate to the completion of attendance as condition define by company, 
 e.g. start office hour at 8.00 hrs. incase swipe the card after 8.15 hrs. will define as 
 late to work if swipe the card between 8.01 – 8.15 hrs. only record is kept.
• The regulation concerning shift working can be assigned by user without limit, and can 
 relate to wage calculation or only record as statistic e.g. 1 time OT, 1.5 time OT, 2 time 
 OT, 3 time OT, shift premium, food incentive, deduct of late to work, deduct of absentee, 
 deduct of personal leave, sick leave etc.
• Define the procedure to round up the minute on time calculation. 
• The company annual holiday can be defined by user. The program will also provide 
 the standard public holiday. 
• The weekly holiday can be defined by user, the holiday for each worker can be the 
 same day or different.

from morning shift to after 
noon shift on every haft 
month or weekly. The 
program is also designed 
to serve flexibility function 
hereabove. 

• The worker who do not swipe the 
 attendance card can record and 
 explain the reason by themselves.
• The payment for OT wage will be corr-
 sponded to the fact or defined by user 
 for prevention in case that worker swipe 
 the card out on OT period but not working.
• The Program can calculate OT 
 payment either with or without approval.     
• Record the OT approval and record the submit-
 ting of leave letter in advance or after leave.
• Available to check the list of workers that 
 attendant card remained not calculate. 
• The time interval or worker level can be defined 
 in data processing for reporting the service 
 day, late, leave early, absent, OT working hours.
• Available to print the employee ID cards 
 including bar code without entering new data.

• Linkable to every models and manufac-
 turing of card swiping machine or finger 
 scanning machine.
• Available to swipe up to 8 times a day.
• Read the time data (Text File) for card swiping 
 machines or finger scanning machines.
• Data transfer from time attendant 
 machine is very simple, Various type of 
 transferring can be selected e.g. transfer
 with the whole company or section or  
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Highlight of Payroll & Time Attendance System for niche business. part of section or individual worker or 
 some level of worker and the date of 
 transferring duration can be identified.     
• The program is available to arrange the 
 swiping from Access Control machine 
 with out limitation on daily swiping. The 
 program can identify the first swiping 
 and last swiping of the day automatically.
• Incase do not have the attendance 
 machine or out of service the report to 
 work can be recorded from the conven-
 tional time attendance stamping machine 
 or use a facility of program (C Stamp).
• The program available to serve the company 
 comprising several branch. the calculation 
 result from attendance swiping machine 
 can be transferred to the central payroll system.
• Available to select the worker levels, 
 identify regulation range, date period to  
 transfer to payroll system. The concerning 
 data can be processed without repeat 
 entering e.g. overtime payment, deduction 
 of late. Deduction of absentee, calculate 
 the work day for daily rate workers.
• The reports can be covered all operating 
 functions, the displaying can be presented 
 on monitor and print out by conventional 
 printers or laser printers.
• The report of workers behavior concerning   
 the swiping machines can be printed 
 with every duration.
 - Report of the attendance detail data.
 - Report of calculating result of time 
  attendance and detail of absentee, 
  leave, late, complete with reason. 
 - Summary report of absentee, leave, 
  leave early, overtime work identified by 
  workers / sections presented with graph.
 - Operation monthly report.
 - Detail report of sick leave, ordination 
  leave, maternity leave, annual leave etc.
 - Summarize the overtime work.
 - Summarize of evidences from no 
  swiping attendant cards c/w explanation.
 - Summarize of various evidences from 
  attendant swiping.
 - Report of top 20th on hourly basis of, overtime, 
  late to work, early leave, sick leave etc.
Example of analysis reports present to 
executive.
• Statistic of absentee, leave, late to work 
 for each section for data processing by 
 total of company.
• The report to consider the company 
 work force.

 The construction contractor business or business with several 
 work sites or applying job cost allocation. 
• Available to summarize the operating expense allocate by section of the workers to 
 accounting department. Because in fact of working condition, the workers can be 
 rotated from site to site. So data for salary calculation shall be maintained at 
 existing site for checking easier.
• Available to calculate enormous of workers by short time calculation.

 Garment and other business that wage payment calculating on work piece basis. 
• The convenience for data collecting is provided to record the work piece that performing by 
 workers. We realize that almost of user are familiar with Excel Program for recording data, in 
 order to serve this function our program is allow to contribute the data e.g. workers detail data 
 and ID code, name, section, branch, linking to the Excel program for serving the user to 
 record the actual work piece quickly.             
• Available to import data recorded from Excel with simple and easy method and 
 quickly.
• Available to collect the detail data and classify the work piece that performing by 
 each worker e.g. statistic of each workers to produce the shirt collars, the data will 
 be analyzed to find out the production rate and time spending. 

 Hospitals or other business that rotating shift working is applied. 
• The system is available to organize the shift working schedule, each worker can 
 be assigned to the shift with defining date and month by single recording.
• The recording format is simple, only one page of displaying able to record all 
 details table for working schedule on each month or any period.
• The shift changing or shift alternating of workers is available by simple method with no 
 complication.

 Hotel
• Available to separate the payment of service charge from salary.
• Available to arrange the 24 hours rotating shift, Shift rotation, shift changing, varying of 
 weekly day off.
• Available to arrange the working schedule in advance e.g. every 15 day, or every 
 month etc.

  General office (Business with fix working schedule)
• Simple and convenience, the program is provided the standard figures, the standard 
 of revenue department tax rate, interest, penalty rate, social security contribution, 
 sample of various type of shift working schedule including calculating procedure, to 
 submit to bank, revenue department, social security contribution or submit by disk. 
 Summarize the salary payment including recommendation to prepare the bank note 
 (in case cash payment). Summarize the annual report to submit to revenue depart
 ment, social security office, the interval of date can be identified in printing report.
• Reduce the working step concerning the connection to working time processing, only 
 specify when create each worker historical files. The payroll system will start activate 
 same as time data processing.

 Factory
• Available to 24 hours working, shift rotation, double shift working, shift changing 
 of workers. 
• Providing the procedure to calculate for additional / deduction and shift premium for 
 workers e.g. morning shift, afternoon shift, night shift, shift on holiday as a standard 
 format that selectable.
• Support the approval of overtime payment in advance for convenient use and corrup- 
 tion preventing.
• For multi branch the operating linkage as shown in figure. 



RT ADVANCED RIGHTS the right to leaves system and the advance diligent allowance.
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The advance right to leave

Advance Diligent  Allowance 

       The system is provided the calculating process for 
automatically deduction from absentee records, leave 
records, late records. The system will deduct when the 
actual leave is more than the right to leave. The system will 
reduce the time spent to find out the historical record of 
absentee, leave, late, for individual worker for calculating 
the salary payment. The system will serve the company 
who want to control the right to leave, late, absentee, of all 
level of workers.

• Identify the type of right to leave as per positions and 
 service years, the deducting conditions can be defined to 
 the right to leave regulation and deducting automatically.
• The right to leave regulation can be defined in accordance 
 with Labor Law e.g. maternity leave, military service 
 leave, training leave, sterilization leave, marriage leave, 
 sick leave, personal leave, compassionate leave, 
 accident leave, vocational leave etc. 
• The frequency and days can be defined in the right to 
 leave regulation to every type of leave and checkable and 
 calculate automatically.
 • The right to sick leave can be defined as times per year, 
  number of days per period, total days per year etc. In 
  case worker take leave more than defining on each 
  level, the penalty can be detailly identified and calculating 
  automatically.
 • The right to maternity leave can be accumulated to all 
  over the employment period e.g. the right is 2 times and 
  45 days per time etc.

• In case leave taken more than the right the penalty and deduction 
 can be defined e.g. deduct equal to 1 day, ½ day, or instead of 
 deducting the leave over right can be accumulated and recorded and
 this information can be formulated and adding with future case etc.
• The program will record and automatically deducted when leave 
 over right e.g. maternity leave more than 45 days the program 
 will deduct automatically.
• In case leave over right the user can be defined the deduction 
 formula themselves. 
• Each type of leave each worker level can be recorded yearly, 
 including historical data before start applying program, and the 
 data can be utilize for continuous calculation.
•  Accumulation of the right to vacation leave.
• The remaining of right to leave or leave record of each worker 
 can be displayed. 
• Complete report of right to leave and analysis report can be 
 utilized as supporting data for appraisal. 

    The system is provided to calculate the incentive to the workers 
automatically. The program will take data from historical record of 
absentee, leave, late to work, of each worker. The incentive 
(Diligent Allowance) will relate to no absentee, no leave, no late or 
deduct in case (personal leave, sick leave, late, etc.). This system 
can save time to find out the historical data for each worker. 
• The type of diligent allowance can be identified without limit and 
 concerning condition can be defined to calculate the allowance 
 automatically.  
•  To define the formula or relate condition concerning absentee, 
 leave, late etc. that relate to complicate diligent allowance.
• Available to define the diligent allowance relate to position and 
 service years.
• Available to define the diligent allowance as progressive or fix rate.
• The incentive for diligent allowance will be dispensed automatically 
 when workers follow define condition.
• Available to record the history of diligent allowance yearly.
• Available to record the history of diligent allowance before applying 
 the program and keeping calculation continuously.



ADVANCED SECURITY CONTROL AS

DISK TRANSFERDK
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• Available to classify the worker level 
 up to 30 levels that serve to design 
 the security levels in accordance with 
 right and responsibility. 
• Available to classify user level who 
 have the right to enter the system 
 and browsing the files in accordant 
 with position and responsibility e.g. 
 the data provide limit only responsi
 ble persons, and only responsible 
 files can be browsed etc.
• Available to define responsible 
 person who can browse the salary 
 data, from employee file or classify
 ing the employee.
• Available to define the right of user 
 who can enter to any employee data.

• Available to define the persons who 
 have the right to record the workers 
 data under their responsibility.
• Available to define the persons who 
 have the right to enter any system 
 e.g. salary system, the personnel 
 management system.
• Available to define the persons who 
 have the right to browse the report as 
 their responsibility.

.
• The box of salary file can be block or 
 allowed to browse only by responsi-
 ble persons.
• Available to define the persons who 
 have the right to prepare the salary 
 disk submitting to the banks identify 
 by worker levels e.g. separate the disk 
 for executive or ordinary workers.

       The system is designed to serve enterprise with great number of users and prefer to classify and secure the users for entering. 
The system provided more detail of security right than conventional system. (name of user/code that can enter to each menu and right 
to add delete or edit). The higher security information is protected e.g. salary rate, salary increase file, penalty file etc. 

• The disk preparing P.N.D.1, P.N.D.1 Kor, P.N.D.91, P.N.D.3 through electronic media or internet to Revenue Department 
 for faster and convenience and more accurate.
• The total of provident fund collecting can be summarize and distribute to several fund management as follows.
  
  1. BBL Asset Management Co.,Ltd.
  2. Krungsri Asset Management Co.,Ltd.
  3. K-Bank Asset Management Co.,Ltd.
  4. TMB Asset Management Co.,Ltd.
  5. CIMB Principle Asset Management Co.,Ltd.
  6. SCB SFF Plus Asset Management Co.,Ltd.
  7. UOB Asset Management Co. Ltd.

• Complete report for provident fund

 The disk transfer system is designed for computerize data submission e.g. P.N.D.1, P.N.D.1 Kor, P.N.D.91, P.N.D.3, provident 
fund. The data is prepared with disk or electronic media conforming to standard format and available to present through internet and 
submitting to Revenue Department, or Bank / financial institute who manage the provident fund.

 8. Tisco Asset Management Co.,Ltd.
 9. Thanachat Fund Asset Management Co.,Ltd.
 10. Finansa Principle Asset Management Co.,Ltd.
 11. Thailand Securities Depository Fund
 12. MFC Asset Management PLC.
 13. BFIT Financial Company PLC.
 14. AIA Provident Funds

Note : In the case of sending P.N.D.1 Kor, Compatible Bplus HRM 
version 7.3 or higher.



JC JOB COST SYSTEM  

PROVIDENT FUND EXTRA SYSTEM  PF
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• Available to allocate the workers job to direct or indirect labor cost including report verification.
• Available to allocate the workers to the site or operating unit for the user to analyze the cost for each branch, 
 each sections, each sites or operating units.
• Available to record the expense of addition / deduction identify by sites and operating units.
• Available to import data of time attendance from Text File including data for the shift operation, Branch code, 
 section code, operating unit code, site code, for calculating and allocating automatically.
• Available to transfer calculating result of time attendance to the system for allocating the cost as per worker 
 registration automatically without recording.
• Comfortable to verify the total expense allocate to branch, sections, operating units, and sites.

      The system is designed to assist the personnel department to 
calculate and allocate conforming with job cost system, the report 
useful to the management analyze and recognize the operating 
cost, e.g. construction contractors, structure fabrication contractors 
etc. The system will allocate the cost to direct labor cost or indirect 
labor cost of each site or operating units, the information can be 
evaluated the site or operating unit efficiency, the system can reduce 
working procedure of personnel job and make it quicker. 

  The system is designed to support the provident fund policy that allow the workers to apply more than 1 fund. To 
simplify to calculate the total saving or contribution to the 1st provident fund or 2nd fund. The sub fund system also 
applicable to company policy, the detail are as follows. - 

• The 1st and 2nd provident funds can be allocated by different 
 banks.
• The saving rate from employee saving or company contribution 
 can be arranged with different rate to both funds. 
• The disk for submitting to 1st fund or 2nd fund can be simple and 
 convenience arranged.
• Available to define code to sub fund, define the worker saving 
 rate and company contribution rate to each funds or sub 
 fund easy.
• Providing facility to verify the total saving money for 1st and 
 2nd funds.



LOAN SYSTEM  LN

WELFARE SYSTEM  WF

MK01-19  01/09/66  13/18

13

• The interest calculation can be selected on both flat rate 
 or effective rate.
• The yearly interest rate can be identified, number of 
 instalments per year for program to calculate the monthly 
 interest amount.
• When the payment has been completed, the deduction 
 will stop automatically.
• Providing facility to verify the principle, interest, total paid 
 up, balance amount.

           The system is designed to serve the convenience for calculating the special loan. The system has provided the 
facility to calculate the monthly deduction for loan payment for workers automatically, including interest both on flat rate 
or effective rate. 3 more types of loan are added e.g. the loan for uniform, loan for education fee and other welfare, the 
instalment for each type are identified clearly, the details are as follows. - 

• Available to define the welfare benefit in term of time per 
 year, baht per year, or baht per time.
• Available to defined the condition of welfares up to 
 10 types.
• Available to define limitation of welfare benefit that 
 will prevent the over payment even the record is 
 shown higher.
• In order to prevent the over payment, the system will 
 limit the payment in accordance with workers welfare 
 right only.

                    It is the new system to enhance the verification of the right and use of welfare benefit. That make the calculation 
of welfare payment simply, and also preventing the over welfare payment to workers, the details will be as follows. - 

• Available to record the welfare benefit that received from each worker on previous year, so the total of welfare benefit 
 can be check back on each year.
• Available to verify the welfare right, the use of welfare and the balance of welfare benefit.



PC Petty Cash SYSTEM 

Auto TM SYSTEM the supporting system to Business Plus Time Attendance.

Multi-Currency SYSTEM MC

ID Card SYSTEM is the program to read Smart Card Reader.ID
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          The Petty Cash system is designed to serve the cash management other than salary and other wage 
payment e.g. express way fee, parking fee for workers travel to visit customers, the details are as follows. 

• Available to adjust exchange rate refer to official rate.
• Available to assign any currency to each person.
• The system will calculate with currency as personnel 
 historical files and convert to Thai baht for recording.

The system is served to business unit that have 
foreign staff and payment in foreign currency.

TM
Auto

• Available to arrange miscellaneous expense to manage by petty cash system.
• The expense transaction through Business Plus HRM  system will not affect to official 
 income of workers.
• Available to assign the authorize persons for petty cash approval different from 
 authority assign in HR system.
• The system is flexible for requesting the option operation, the payment approval, the 
 notification, by Bplus HRM through smart phone.

Business Plus ID Card System linkable to Smart Card Reader 
that connecting to computers to transfer the data to employee 
historical file without retyping e.g. ID number, date month 
year of birth, card issue date, expire date that can avoid typing 
mistake and time saving.

  System is designed to support Business Plus Time Attendance (TM). The system will transfer data of time 
attendance from figure scanning machine to Payroll System automatically, data from Text File will be 
correspond to program standard.

• In case the computer of customer not subport the Business Plus Auto TM, the other alternative is available as follows.
 • Text file can be read automatically.
 • Available to import time attendant from Text File or Excel file.
• Available to import the time attendant automatically up to 14 time a day.
• Available to support two type of finger scanning machine that is the 
 Access Data and MSSql.
• Available to support two type of data from BUSINESS OLUS HRM 2 
 that is the data from Firebird and data from MSSql.
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e-Premium

e-leave / overtime request / shift changing request.

  System will support works to request for leave, for any stop working, for overtime 
without summiting by any forms. The workers only input the information via website 
that will support more flexibility to Personnel department to verify the right to leave, 
work force, before approving by authorize level with ONLINE operation. The system 
can support to record, other person record instead, approval, and also allow to 
transfer the data to payroll system. The system is processing the time attendance, 
right to leave, advance diligent allowance and also able to define the basic informa-
tion on Payroll System or on Web.

e-Welfare. The system for welfare requesting.

  The system for requesting welfare via web (e-Welfare) is designed to support 
this function. The workers can request welfare without submitting any forms. The 
workers only input the information via website on welfare requesting e.g. accident 
compensation, medical treatment fee, maternity treatment fee etc. that will support 
more flexibility to Personnel department to record the welfare requisition, approve 
the list, verify right of workers and concurring before ONLINE approval. When requi-
sition have been approved the system will send the E-Mail to inform the workers 
immediately and transfer the data to PAYROLL system to calculate for payment 
accordingly. 

e-Training. System for training.

  Available to arrange the yearly training plan, define the training course including 
expense and schedule will be distributed to each section. Support for preparation of 
trainers and training facility e.g. place and inform the trainee. After training the 
record shall be kept with evaluation of workers training result and also evaluate the 
trainers including the expense. The training result shall be evaluated to compare 
with company KPI and information can be applied to improve and develop for 
sustainable progress or the enterprise. 

e-Recruit. System for recruitment

  e-Recruit is the system to support the employee recruitment effectively as company 
requirement. The system is provided starting from job application register. Select 
qualify persons from the candidates, record of test results, interview, evaluate the 
candidates including notification on monitor of the system and send E-Mail. The 
system will reduce the complication function of Personnel Department and inter-
viewers for more convenience and faster.

Auxiliary.

The system to operate perfect payroll system via website e.g

HRM



e-PAYSLIP 
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5. Employee Code
6. Employee ID Card
7. Starting Date
8. Code for Pay Slip Reader.

  1. Number of ID Card.
  2. Date, Month, Year of birth
  3. Expire Date
  4. Phone Numbers

          the paper consumption.  
...For reducing 

• The program will produce formatted documents by PDT File 
 e.g. Pay slip, Report of employee working statistic etc.
• The PDF File is protected with Password, the receiver shall 
 enter the password before reading. In case some server not 
 allow to send PDF File by E-Mail. The program will change 
 the file name from PDF to PDF_ to prevent the refusing from 
 Mail Server. When receive the mail user only Rename the 
 PDF_ to PDF file before read by Acrobat Reader.
• The program will prepare and send the document to employee 
 that register with the right E-Mail Address.
• The program can show the employee without E-Mail Address 
 or incorrect E-Mail Address
• For easy verification program provide the Log File to collect 
 all operating details.

• Each company able to define and select to combine 
 personal data to form the password e.g. Number of ID 
 Card follow by Employee code.
• Available to select delivery to identify employee in case 
 additional or informing not receive and the period is 
 selectable.
• Delivery the withholding tax certificate 50 / 2 to employee 
 by E-Mail and each person should have the password for 
 reading.
• Available to identify personnel staff to authorize the 
 delivery of tax certificate 50 / 2 by E-Mail and copy should 
 be kept by each person responsibility.
• Available to select branch or section of employee.

• To open the file from unauthorize persons are prevented 
 by password due to confident of sending document. So 
 only document owner is allowed to read.
• Password comprising combination of 8 employee personal 
 data as define by user. 

The system that dispatching the pay slip, 
the documents and reports by 
(Email / Bplus HRM Connect / SMS / Web)

  This auxiliary program is designed to saves the paper consumption by cancellation of pay slips or other documents 
to employee in paper. The program will produce all documents as formatting in Business Plus HRM and send to employee 
by E-Mail. The program security system will prevent unauthorize person to access the system. We realize that the salary 
for employee are confidential. The functions of program are as follows. - 
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Available to serve General Business and Niche Market 
Business, e.g. Hotel, Restaurant, Construction contractor, 
Electronic factory, Beauty and Spa, Garment, Business 
with PC, BA at Branch and Shop.

The BUSINESS PLUS PAYROLL SYSTEM is the top of Software 
Package suitable for any business and niche market business.

HRM

Hotel Business

Construction Contractor Business

Hospital Business

Garment Business

Restaurant Business

Business with PC, BA at
Branch and Sections

Electronic Factory

Beauty and Spa Business

Available to calculate the labor wage payment and able to serve 
worker who work more than one site.

Available to calculate the wage payment, commission, payment 
as per additional work, deductions, tax of the workers.

Available to identify “Day Off”, “Extra Day”, Split Shift 
and calculate for Service Charge effectively and 
feasible for investment return.

Available to identify “Day Off”, “Extra Day” and calculate 
for Service Charge effectively and feasible for investment return.

Available to calculate the wage payment by work piece 
rate or wage by special skill or wage by production line.

17
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12-14 Soi Borommaratchachonnani 39, Borommaratchachonnani Rd.,
Talingchan, Bangkok 10170 Thailand.
Tel : 0-2880-9700, 0-2409-5409, 0-2880-8800 Fax : 02-424-0972
Website : www.businessplus.co.th E-mail : allsales@businessplus.co.th

E-BUSINESS PLUS CO., LTD.

www.businessplus.co.th businessplushrm @businessplushrm

 The top Software Package for Payroll 
System develop by E-Business Plus Co., Ltd. that is the subsidiary of 
Business and Technology Co., Ltd. who develop the
Accounting Software Package more than 35 years (since B.E. 2529) 
that acceptable and trust by customers all over Thailand both Bangkok 
and other province more than 15,000 business. The company have 
the team of Experience and Skillful Computer Engineers and Accoun-
tants, Marketing and Sales team, Experience After sale service team 
that will serve 24 hrs. service with high responsibility to customers. 
The main objective of our business is “the Program that customer buy 
is really applicable and effectiveness to their business, feasible for 
investment return.”

Software Development by

Top software package for 
Accounting management.

ERP

Van Sales Mobile

POS
Top software package for 
Retail – Wholesale management.

POS Food Court
Top software package for
Van Sales Mobile management.

Top software package for 
food court management.

Food Court
(Canteen และ Cafeteria)

065-629-0509
080-915-5660
094-997-3559


